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Role of Prof. Kaoru Ishikawa in the Quality

Renaissance in India

Dr. V. Krishnamurthy

My interaction with Prof. Kaoru Ishikawa has been limited to two days when he
presented a keynote address at the first National Conference of Total Quality
Management in India organized by Association of Indian Engineering Industries (AIEI)
now known as Confederation of Indian Industry (CIl) on April 29 and 30, 1986. As
conference Chairman | had a good interaction with Prof. Ishikawa over 2 days and it
was enlightening to learn from him practical ways how he and his colleagues helped
Japan to transform its business from making cheap products to world class products
within a short span of 15 to 20 years.

His guidance and views helped us to shape the quality movement in India. While
we were working towards improving quality of products and services being offered in
India in a competitive environment emerging since 1983 through our effort using
various approaches we were struggling to integrate it. 1 was personally involved as
Chairman of Maruti Udyog Ltd. a joint venture with Suzuki Motor Corporation of Japan
to start its business in India in 1982 and we were trying to implement many innovative
approaches for quality learning from Suzuki. In Nashik - Western India 11 companies
got together to learn from literature from JUSE and find ways to improve quality. Book
used was Guide to Quality Control by Prof. Kaoru Ishikawa.

Prof. Ishikawa’s guidance during his visit resulted in the formation of National
Committee on Quality under the aegis of Cll with many business leaders as members
and | had the privilege of chairing this committee. This was the start of a national
campaign for quality with the formation of 4 Panels in each of the four regions of India.
This was a very important event to engage the business leaders to assume responsibility
for quality. This became one of the key factors in molding the quality movement in
India at an early stage.

It can be said Prof. Ishikawa played an important role in the quality renaissance in
India. He also inspired many other Japanese quality experts to provide guidance to
organizations in India.

(Former Chairman and Managing Director of Bharat Heavy Electricals Ltd.,
Maruti Udyog Ltd. and Steel Authority of India Ltd)



Dr. Kaoru Ishikawa and his influence in
promotion of quality around the world
and more particularly India:

My personal experience

Janak Mehta

| first learnt about Prof. Kaoru Ishikawa in 1982 through an article | read in an
Indian magazine on “Deming’s 14 principles” where Dr. Deming referred to outstanding
work on quality control being done by Union of Japanese Scientists and Engineers
(JUSE) and Dr. Kaoru Ishikawa. | was working as General Manager for Carbon
Corporation Ltd. in Nashik and we used to buy electrodes from Showa Denko, Japan.
During my visit to Japan on official work in October 1982 | took the opportunity to visit
JUSE office in Tokyo. | purchased one copy each of all the publications available in
English language. Many of these were edited by Prof. Kaoru Ishikawa. This literature
covered a few catalogues on various training programs and one was a book titled ‘Guide
to Quality Control’ by Prof. Ishikawa. This book gave detailed guidelines on how to
study this book and then apply in daily work. One of the approaches recommended was
a Group Study approach for learning. | was using similar Group Study approach in
another context and found it effective. | started experiments in such Group Study. In
August 1983 as honorary Chairman of Nashik Zonal Committee of Association of
Indian Engineering Industries (AIEI) now known as Confederation of India Industry
(CIl) I invited Business Heads of 20 organizations to share this approach and
encouraged them to join in this experiment. Eleven member organizations including
some multinationals came forward under the aegis of CII to form one study group each.
Some of the executives were trained and one facilitator was assigned to each Study
Group to encourage self-study followed by Group Study. Study Groups met once a
week and tried to solve one important but simple problem using the guidance in the
book following QC Story approach and appropriate seven QC tools. Once a month all
eleven groups got together to share their experience and learn from each other.

This approach created great excitement amongst the members as they were able to
find solutions to some of the chronic problems. Gradually some other organizations
including the Government departments joined in this approach. This experiment caught
the imagination of many business leaders within CII. In 1984 | was invited to become
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the honorary Chairman of the National Engineering Services Committee of CII for
promoting quality through such Group activities as a means for self-development
amongst the members of CII all over India. Prof. Ishikawa’s approach was helping
industries in different parts of India. Building on this momentum we planned first
National Conference on Total Quality Management (TQM) primarily focused on the top
management and senior executives on April 29 & 30, 1986. This conference was
planned under the Chairmanship of Dr. V. Krishnamurthy who was then Chairman and
Managing Director of the Steel Authority of India (SAIL) and Chairman of Maruti
Udyog Ltd. (collaboration with Suzuki Motor Corporation, Japan) and most respected
business leader in India. He has subsequently been honored with Padam Vibhuhan
(India) & The Order of the Rising Sun - Grand Cordon, Japan. He was Chairman of
National Competitive Council of India until May 2014 in the rank of Cabinet Minister.

We chose the term Total Quality Management instead of Total Quality Control
(TQC) because in India with the legacy of British influence term “Control” has a narrow
connotation of controlling something that is “do and check” while “Management” has a
wider context of planning, organizing, leading and controlling. Therefore talking about
quality in the language of management and emphasizing the quality management
principles in the context of Indian philosophy caught the imagination of business
leaders who became key driver of quality movement in India.

We invited Dr. W. E. Deming, Dr. Joseph Juran and Prof. Kaoru Ishikawa for
sharing their experience with and advice to Indian business leaders to enhance their
commitment to quality by taking the leadership role. Only Prof. Ishikawa then President
of Musashi Institute of Technology responded and came to Delhi for 3 days inspite of
his very busy schedule. It was indeed gracious of him not to charge any fee. In addition
he brought with him Mr. Kazutoshi Matsuda, Deputy General Works Manager of
Nippon Kokan K.K. to share his practical experience through his presentation on
“Actual Systems Organization and Quality Control Practices at NKK.” Title of Dr.
Kaoru Ishikawa’s presentation was “How to Apply Company Wide Quality Control in
Foreign Countries.” He was provided considerable time for interaction with the
participants.

The conference concluded with formation of National Committee on Quality
(NCQ) consisting of many business leaders under the aegis of Cll and an action plan to
start an integrated approach of TQM across the country through 4 regional panels As
honorary Secretary of the NCQ | was responsible for planning and promotion of TQM
across India. It was a great opportunity for me to work under the guidance of Dr.
Krishnamurthy and promoting Japanese way of Company Wide Quality Control

13



(CWQC) as propagated by Dr. Ishikawa.

Dr. Ishikawa’s guidance helped in our work towards key aspects of CWQC i.e.
involvement of people from business leaders to operatives; involvement of people from
all functions of an organization and extending the concept through cooperation with
suppliers and distributors. His counseling helped in obtaining personal participation of
business leaders and chief executives of various organizations in India. It resulted in the
formation of TQM Division within CII in 1988 with the involvement of 23 of the most
prominent companies in India; membership soon crossed 100 to collectively work
towards improving quality of products and services in India to make companies more
competitive in the liberalized economic environment. | was given the responsibility to
lead this initiative. Teachings from Dr. Ishikawa helped me immensely.

| was fortunate to spend one full day with Prof. Kaoru Ishikawa travelling to Agra
for a visit to the famous monument Taj Mahal along with my family. This was probably
the most profound learning experience | had in my carrier associated with quality
management. It gave me an opportunity to talk with him the whole day in an informal
setting. Some of the most important lessons | learnt during that conversation were as
follows:

1. About a quarter of the companies attempting TQM implementation achieve the
desired business results in true sense while others also gain in varying degree.
Primary reason for inadequate result is the lack of felt need for TQM within the
organization. If there is no compelling business need felt for TQM and an
entity is doing TQM for the sake of TQM or because others are doing it the
result will be suboptimal. Prof. Ishikawa added “the Need invariably exists but
may not be felt.” (Clarity of purpose and focus)

2. If a current standard has not changed for 6 months it is a sure sign of decay of
an organization. (Respect for humanity; recognizing people potential to find a
better way; involvement of everyone)

3. Focus your energy on guiding those organizations that are likely to have the
most impact on the society. (Optimizing contribution with limited resource for
the benefit of society.)

Prof. Ishikawa presented me a book authored by him titled What is Total Quality
Control The Japanese Way in 1986. This book is like a treatise on quality control and its
practical application with considerable guidance on human aspect. | have read this book
many times and every time | find a new meaning.

I met Prof. Ishikawa second time in Tokyo when | attended the first JUSE seminar
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on Total Quality Control (TQC) in English in 1988 where he gave a lecture. Respect for
him in Japan was evident. | briefed him on the progress of TQC in India since his visit
in 1986 and invited him to visit again. He seemed willing but | was advised not to push
him as he was not keeping good health.

It was sad to learn he passed away on April 19, 1989. Nevertheless his contribution
to quality movement has been felt well beyond his life. Some of the Japanese
consultants visiting India to guide various companies in Quality Management have
mentioned to me that they are visiting India in spite of their busy schedule because their
mentor Dr. Kaoru Ishikawa advised them to spend some time every year in those
regions where the need for quality control is felt and impact could be high, even if they
do not get adequate fee. It has been a privilege for me to have known and worked with
such missionaries.

Little did I realize I will have the opportunity to work for an organization that was
founded by Prof. Ishikawa amongst others in 1966 i.e. International Academy for
Quality (IAQ). Prof. Ishikawa strongly believed in international cooperation in the field
of quality management for mutual learning that could lead to rapid development of
quality management theory and practice for the larger good of mankind. Later he
became Chairman of the Academy in 1981 and then Honorary Member. It is my unique
privilege as the current Chair of 1AQ to have the opportunity to commemorate Dr.
Kaoru Ishikawa’s birth centenary celebrations in order to perpetuate his messages and
legacy to future generations who otherwise may not have the opportunity to learn from
his work.

It is not possible to write about all aspects of Dr. Ishikawa’s contribution to quality
promotion around the world in such a short note. Let me highlight a few aspects.

1. Dr. Ishikawa travelled around the world to various countries sharing his
experience and learning from others. He was invited to many countries to
advance their quality efforts, including the United States, Switzerland, Sweden,
Taiwan, China, the United Kingdom, India and many others, where he
introduced and instructed in the holistic way to apply Japanese TQM methods.
He was on the Board of International Organization for Standardization (ISO)
for many years and was also on various committees. He travelled frequently to
contribute to the cause of developing International Standards as a means for
harmonization of economic activities around the world.

2. Dr. Ishikawa made exceptional contribution in the management of Deming
Prize that was established in 1951 to honor Dr. Deming’s contribution to
promotion of quality in Japan. As Vice Chairman of Deming Application Prize
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Subcommittee from 1962 to 1985 he made effort to enhance the level of
quality of Japanese companies through Deming Application Prize that was
challenged by leading companies from Japan. Recognizing its impact and as a
measure of his commitment to promote quality around the world in 1984 he
was instrumental in opening the Deming Application Prize to be challenged by
any organization from anywhere in the world. Since then 45 companies from
USA, Taiwan, India, Thailand and Singapore have won Deming Prize and
Deming Grand Prize. From India 31 companies have won these awards, the
first company being Sundaram Clayton Ltd. in 1998. This provided tremendous
motivation to other companies resulting in renewed enthusiasm for TQM in
India. It will not be an exaggeration to say without the opportunity to challenge
Deming Application Prize quality movement in India may not have become so
strong. Deming Prize has become the benchmark for quality in India.

3. Dr. Kaoru Ishikawa is regarded as the Father of the Quality Control Circle
(QCC) movement started in Japan in 1962 with the intent to harness the
immense intellectual and emotional potential of first line operatives to
contribute to the development of quality and organizational performance. QCC
rapidly spread around the world and is growing strong even today. In India for
sure at the annual conference of Quality Circle Forum of India (QCFI)
typically three to four thousand people participate. QCC has become an
integral part of the quality movement in India. Every year International
Conference on Quality Control Circles (ICQCC) is held in different parts of the
world providing opportunity to workmen to share experiences and be
recognized. Dr. Ishikawa started this conference and nurtured it.

4. After the formation of IAQ in 1966 Dr. Kaoru Ishikawa started a special
initiative for the global exchange of quality methods, tools, and operating
philosophies by promoting and organizing International Conference on Quality
Control (ICQC), today called the (ICQ), a triennial global conference on
quality starting from Tokyo in 1969. This conference is held once in three years
in Japan, USA and Europe by rotation and serves as a global platform to
exchange latest quality related theory and practices from different parts of the
world.

| believe Dr. Kaoru Ishikawa has made a lasting and enduring contribution to the
development of theory and practice of Total Quality or Business Excellence as we know
today. His greatest contribution is in influencing the business leaders and the operatives
at the same time through simple to use and practical approaches that otherwise sounded
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difficult. He did so with humility, sincerity, generosity and exceptional hard work.

In India we are particularly indebted to Dr. Kaoru Ishikawa for his guidance during
the difficult time of making a transition from regulated economy to free economy. |
consider myself fortunate to have the opportunity to meet such a great person and to
learn from him. In a way he contributed in molding my character.

I thank Union of Japanese Scientists and Engineers (JUSE), Prof. Hitoshi Kume
and Prof. Noriaki Kano for sharing Dr. Kaoru Ishikawa’s legacy with the rest of the
world. My special thanks to Dr. Noriaki Kano, an exemplary disciple of Prof. Ishikawa,
for providing opportunity to involve many quality professionals from India in this effort
of centenary commemoration of Dr. Ishikawa’s birth centenary.

(Chairman of International Academy for Quality (IAQ);
former Chairperson of Asian Network for Quality (ANQ);
Chairman of TQM International Pvt. Ltd.)
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Great Benefits of Dr. Ishikawa’s

Achievements to a Thai Conglomerate

Kan Trakulhoon

This article is dedicated to Dr. Kaoru Ishikawa who is one of the pioneers in
leading the dissemination and promotion of quality activities, a steadfast leader in the
establishment and development of Japanese way of Total Quality Management (TQM),
and a great inventor of QC methods such as the Cause & Effect Diagram.

SCG (Siam Cement Group) is one of Thailand’s most recognized industrial
conglomerates. Established in 1913, the group commenced as the first cement
manufacturer in Thailand, which later on helped form the country’s foundation for the
subsequent developments. Since its founding, SCG has grown continually and
diversified into three core businesses, namely SCG Cement-Building Materials, SCG
Packaging and SCG Chemicals. Throughout the past 100 years, SCG has been relentless
in organizational and employee development which helps drive innovation in products,
services, processes, and business models to create higher value and address the needs of
all parties concerned. Moreover, the Group is committed to contributing to the
sustainable progress of the communities where SCG operates and pledges to become
ASEAN's business leader as well as a role model in corporate governance and
sustainable development.

On behalf of SCG, although I am not personally acquainted with Dr. Ishikawa
himself, nevertheless, I could say that his achievements and legacy have had an
extraordinary impact on how SCG has evolved and has been one of the renowned
conglomerates in the region. Accordingly, 1 would like to take this opportunity to share
my views and experiences about the three significant quality initiatives / methodologies
related to Dr. Ishikawa i.e. QC Circle, TQM and Deming Prize, which SCG has adopted
along our operational excellence journey.

In 1978, QC Circle, invented by Dr. Ishikawa, was firstly introduced and
implemented in one of SCG’s former subsidiaries, Siam Nawaloha Co., Ltd. with the
objective to encourage systematic work improvement at the shop-floor level. SCG’s top
management at that time had seen QC Circle as an excellent initiative which would help
develop SCG employees’ knowledge and skills. Additionally, QC Circle provides the
opportunity for SCG employees to release their potential with their own improvement
ideas and suggestions which get along well with one of SCG’s four core values, “Belief
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in the value of the individual.” As a result, a few years later QC Circle had been widely
recognized and implemented in other companies in SCG i.e. Siam Iron and Steel Co.,
Ltd., Siam Cement Co., Ltd., Siam Cement Trading Co., Ltd., and Siam Fiber-Cement
Co., Ltd. As for my own experience, when | was a production engineer at Siam Cement
Co., Ltd. in 1981, | was directly involved in QC Circle activity myself starting from
self-studying the concepts, providing in-house training for shop-floor operators and
facilitating QC groups to run the QC Circle successfully. From my viewpoint, QC
Circle can be considered as one of the fundamental elements which provide countless
benefits to SCG in terms of productivity and quality improvement ever since.

In 1992, Total Quality Management (TQM), formerly known as Total Quality
Control (TQC), one of the great initiatives of Dr. Ishikawa, was officially introduced in
SCG as one of top management insightful initiatives to create a competitive and
sustainable business under the emerging trend of globalization. During the TQM
introduction period, pilot TQM implementations at selected companies were initiated
under regular guidance and consultation from the Japanese TQM expert team. Being the
production department manager & plant manager of Siam Refractory Industry Co., Ltd.
(SRIC), I took the key driving role in implementing TQM at SRIC, which was one of
the 4 pilot companies during such period, and have gained a great deal of practical
knowledge and in-depth understanding of fundamental TQM methodologies such as
Problem Solving, Task Achieving, Daily Management, and Policy Management. These
hands-on TQM experiences have greatly broadened both my perspective and those of
my SCG colleagues on how to run business in a more systematic and effective manner.

Later on, after encountering the national economic crisis due to the drastic
depreciation of Thai Baht in 1997, SCG top management was intensely motivated to
break through international competitiveness by dramatically improving product and
service quality, TQM implementation was remarkably and extensively promoted across
SCG in a group-wide manner. More companies were implementing TQM in order to
turn around businesses as well as to strive for business successes. As a consequence,
although Thai economy was still in a recovery period, SCG had successfully achieved
improved business results. Being the president of Cementhai Ceramics Co., Ltd during
such difficult period, | also had a direct experience in rigorously applying TQM
methodologies to turn-around Ceramics Business from a nearly-divested business to a
core-business of SCG by successfully repositioning Ceramics Business from a
commodity-product producer to a trend-setter producer.

More recently, with the vision to become an ASEAN sustainable business leader by
2015 and beyond, SCG has been attentively focusing on its two key strategies i.e. 1.
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Expanding its businesses across ASEAN countries while sustaining the development of
communities where it operates and 2.Creating high value-added products and services
to customers. Behind these two business strategies and successful initiatives over the
decades, “Operational Excellence driven by TQM” has consistently been SCG core
foundation of every activity since 1992. SCG businesses have been continually able to
maintain competitive cost while enhancing productivity and delivering consistent
quality as well as to efficiently use all the available resources to run SCG operations
under the considerations of social and environmental benefits. Nowadays, TQM has
become the common language which embeds quality-concerned attitude to SCG people.
Everyone, from top management level to operation level, has started thinking and
working TQMlIly and can practically apply TQM into daily work. Such behavioral
changes have gradually become major parts of SCG’s current and on-going working
culture.

In 2002, as a result of continual promotion and comprehensive implementation of
TQM in SCG, the first company in SCG, The Siam Cement (Thung Song) Co., Ltd.,
was awarded the prestigious Deming Prize which has been established since 1951

with Dr. Ishikawa being a founding member of the Deming Prize Committee.
Applying for Deming Prize has proven to be an effective catalyst to excel business
performance. Companies can utilize the TQM efforts during the award challenging
journey to fill the business gaps and to grasp more opportunities. The benefit is not the
award itself but what companies will get along the way to achieve the award. In order to
further sustain SCG business competitiveness via increasing customer and stakeholder
satisfactions, companies within SCG are encouraged by top management to continually
improve the quality of their products & services and upgrade the international
competitiveness of their businesses by challenging such world-class quality award.
Currently, nine companies under SCG across various business units have successfully
won the prestigious Deming Prize, and as a consequence, SCG is currently recognized
among the top rank of group-company winners of the Deming Prize outside Japan.

On behalf of SCG, | would like to once again, express my sincere gratitude for all
the great works and remarkable contributions which Dr. Ishikawa has done for both the
Japanese and International quality society. I am confident that he must be very pleased
to learn that a Thai conglomerate like SCG, has also gained great benefits through his
exceptional dedications and achievements.

(President and CEO, Siam Cement Group(SCG))
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Like Father — Like Son: The Ishikawa Family
Quality Heritage

Gregory H. Watson

Introduction

There is a special uniqueness in the contribution of the Ishikawa family legacy to
the global quality movement. Kaoru Ishikawa (1915-1989) is universally known and
revered by the quality community world-wide. Less visible is the significant influence
his father, Ichiro Ishikawa (1885-1970), had in establishing the post-war Japanese
quality movement. The influence of Ishikawa father and son stimulated creation of
Japanese Total Quality Management (TQM).

The Ishikawa Family Legacy: Exceptional Father — Ichiro Ishikawa

The Ishikawa family roots were in Tokyo. Uichiro Ishikawa (1862-1919), the
father of Ichiro Ishikawa, managed the Kanto Sanso (Kanto Acid and Soda) company in
the capital. After Ichiro graduated from the Imperial University of Tokyo he taught
applied chemistry for several years, and then joined his father’s company to start his
management career in the Japanese chemical industry, eventually becoming an industry
leader just before the war. During the war years he was the President of Nissan
Chemical Industries and Director of the Japanese Association for Chemical Industries.
Afterwards he transitioned into cross-industry leadership as Chairman of the Japan
Industrial Association (JIA) (1946) and then he was appointed the first President of the
Keidanren (Japanese Federation of Economic Organizations (JFEO)), a position he held
from 1948 until 1956.

In mid-1946 the Union of Japanese Scientists and Engineers (JUSE) was
established and the executive committee was organized with Yoshitomo Tatumi as its
President. From the start it was the intention of JUSE to maintain a close relationship
with industry by inviting a recognized leader to serve as its Chairman. JUSE
management decided to invite Ichiro Ishikawa to serve as its Chairman and in July 1947,
he met with the first Managing Director of JUSE Kenichi Koyanagi (1903-1965), and
accepted this nomination. Since the installation of Ichiro Ishikawa as its first Chairman,
JUSE has traditionally requested that the Keidanren Chairman serve concurrently as its
Chairman based on this precedent.

During these pioneering years, Mr. Ishikawa played an important role in
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convincing senior managers of major companies to apply quality to stimulate
reconstruction of Japan’s industry. In recognition of his lifetime contributions to the
nation and its industry, Ichiro Ishikawa was decorated with the Grand Cordon of the
Order of the Paulownia Flowers of the Rising Sun, Paulownia Flowers by the Emperor.

As JUSE Chairman until 1956 Ichiro Ishikawa held a position of exceptional
responsibility. His job was to convince other Japanese business leaders of their
obligation to pursue quality in their firms. | believe that Ichiro Ishikawa was a “kuroko,”
or black player in kabuki drama, the “invisible hand” who facilitates actions on stage by
the principle actors who are the visible focus of the audience. | have deduced that he
assumed this role through a logical examination of the records of the Deming Prize.

The effectiveness of his intervention and a measure of his influence is surmised as
Ichiro Ishikawa served as Chairman of the Deming Prize Committee (established in
early 1951) and at the first Deming Prize Award Ceremony held on 22 September 1951,
the Deming Application Prize was awarded to four major companies: Fuji Iron & Steel
Co., Ltd, Showa Denko K. K., Tanabe Seiyaku Co., Ltd., and Yawata Iron & Steel Co.,
Ltd. In the next year seven more companies received this award: Asahi Chemical Co.,
Ltd., Furukawa Electric Co., Ltd., Nippon Electric Co., Ltd., Shionogi Co., Ltd., Takeda
Chemical Industries, Ltd., Toyo Spinning Co., Ltd., and Kyushu Cloth Industry Co., Ltd.
During the remainder of the tenure of Ichiro Ishikawa as Chairman of JUSE each year
3-4 companies received this award. Upon inspection, it is also evident that many of
these recipients came from the chemical industry; were major Japanese companies that
one would expect to be active in the Keidanren; or were critical infrastructure industries
that were necessary to the reconstruction of a broad-based manufacturing capability for
rebuilding the post-war economy. In 1957 after his term as Chairman had expired and
there were no Deming Prize winners. It appears to me that an “invisible hand” was
operating behind the scenes to encourage these companies to pursue quality as a
strategy for rejuvenation of Japanese industry.

Another quality deployment strategy was engagement of top-level executives to
participate in education programs (externally through the lectures of W. Edwards
Deming (1900-1993) and Joseph M. Juran (1904-2008)) and by developing internal
JUSE quality experts to give council. Evidence of the strategy to develop Japanese
thought leaders is also clear from examining the awardees of the Deming Prize for
Individuals in 1952. Eight people who were members of the JUSE QC Research Group
were recognized with this award: Shigeru Mizuno, Chair (1910-1984), Tetsuichi Asaka
(1914-2012), Kaoru Ishikawa, Masao Kogure (1915-2000), Masao Goto (1913-2000),
Hidehiko Higashi (1915 —), Shin Miura (1910-1996), and Eizo Watanabe (1814-2003).
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Encouragement of these people, particularly Ichiro Ishikawa’s son Kaoru, to
dedicate their intellect and energy to developing quality in Japan was exceptionally
significant as a strategy to rebuild the foundation of the industrial base by applying new,
efficient management practices. While, my arm’s length observation of the activities of
this time may not be totally accurate, it seems to me that there is a strong argument that
an executive leader of the stature of Ichiro Ishikawa was essential at this time to
persuade industrial and academic leaders to support the fledgling quality movement.
However, it is very clear that the father influenced his son to serve in this future capacity.
Perhaps, in time, a young researcher will examine the JUSE archives to determine the
validity of my beliefs.

The Ishikawa Family Legacy: Exceptional Son — Kaoru Ishikawa

I expressed my deep respect for the work of Dr. Ishikawa in an article that | wrote
in Quality Progress (“The Legacy of Ishikawa,” April 2004) where I explained how my
initial introduction to quality came through the study of his approach to reviewing
projects for quality improvement in videotapes that Hewlett-Packard recorded in the
early 1980s. Although I never met him, Professor Ishikawa became a “virtual mentor”
and | realized how profound his way of working was on formulating my own approach
to consulting about quality matters. | believe it is fair to say, that my personal
experience was greatly advanced by his teaching and that his guidance by example also
shaped the modern development of quality and facilitated its transition across
generations and cultures. Through development of a collective approach to quality,
TQM the Japanese Way, he demonstrated an appreciation for the systemic effects of
quality and its value by searching for “universal elements” which may be applied in any
industry or culture. His life was dedicated to the development and guidance of the
young Japanese quality movement and sharing with the rest of the world the lessons
learned during the progress of its quality journey. Furthermore, through his writings,
publications and research Professor Ishikawa assured that the learning from Japan
would be transferred to the West. Japanese QC Research Committees of the 1980s
translated their final reports into English to share with the rest of the world. While 1
hold him in the greatest respect, it is also clear that he was not alone in generating all of
these results. Early development of quality in Japan was indeed a collaborative effort.

Collaborative Leadership in the Early Japanese Quality Movement
The founding generation of Japanese quality thought leaders included three men
who were the prime movers in pioneering quality: Shigeru Mizuno, Tetsuichi Asaka,
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and Kaoru Ishikawa. Shigeru Mizuno led the QC Research Group to uncover essential
truths and interpret the words of Deming and Juran to structure a unique Japanese way
called Company-wide Quality Control (CWQC) and TQM. Tetsuichi Asaka served as an
internal consultant and quality coach to guide Japanese industry leaders and their
companies in developing disciplined approaches to quality. Kaoru Ishikawa contributed
to the development of quality methods and shaped the formal Japanese quality
infrastructure through his leadership in JUSE, the Japanese Society for Quality Control
and development of a national and global structure for promoting QC Circle activities.
He also became a global ambassador of Japanese quality through his international
activities in teaching the world about Japanese quality and serving as the interpreter of
Japanese Total Quality philosophy, tools and methods as well as disseminator of its
success stories and case studies. His success in global quality consulting, reinforced by
the exceptional performance of Japanese companies, supported by his quality colleagues,
created the enduring reputation for quality performance which Japan still enjoys as a
nation today. This collaborative approach to quality has served Japan well and it is my
opinion that the pivotal role in global dissemination of Japanese TQM was the vital
personal contribution of Kaoru Ishikawa.

Conclusion — Implications of this Legacy for Japanese TQM

New science is built on the contributions of past scientists. The same is true for
quality. What is the responsibility of one generation for the next? This question is
characteristic of the Shinto faith. In this tradition, each person should leave the world a
better place as a way of honoring the wisdom that has been gathered by our ancestors,
passed on to us and preserved for future generations. Each living being contributes to
the continual cultivation and nurturing of this knowledge to create an ever-more refined
state of being improvement of the world is an imperative as an outcome of our human
experience.

In this system, each generation is accountable for developing the capability in the
next generation so it may fulfill its own responsibility and extend the tradition of
learning and doing. This goal was accomplished by Kaoru Ishikawa as he mentored the
next generation of Japanese quality thought leaders: Yoshio Kondo (1924-2011),
Takanori Yoneyama (1929-2014), and Genichi Taguchi (1924-2012) and also the
current generation: Hitoshi Kume, Noriaki Kano, Shoji Shiba, and Yoji Akao. From one
generation to the next the influence of the Ishikawa family has enriched the global
quality community and has increased the quality of life for humanity.

Exceptional father; exceptional son — the world of quality professionals remember
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your contributions and thank you with deep gratitude for your gifts to our current

knowledge and capability which would not have been achieved without your diligent

efforts. In the words of Sir Isaac Newton, “If we have been able to see further, it is
because we have stood on the shoulders of giants.”

(Chairman, Business Excellence Solutions, Ltd.;

Past-Chairman and Honorary Member, International Academy for Quality;

Past-Chairman and Fellow, American Society for Quality)
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